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Assumptions in Conflict Management
The paper addresses the concept that nurses human psychology about the use of the assumptions and their help in solving most of the conflicts that face individuals in their daily life. However, individuals exist from different settings of culture from whom different issues are a big deal, and to others, they are not. In this regard, the act is assumed to be normal or just not a big deal to the offended party. Having different judgment towards such activity creates an easier way to solve the conflict, and on the other hand, the case could be misunderstood. The assumptions depend on culture for it to be considered as a tool to aid in solving the problem existing between the conflicting individuals (Hocker & Wilmot, 2017). Notably, down the paper, the importance of using assumptions is well elucidated to give a high notch on the same. The paper addresses various cultural examples of conflict assumptions and their different aspect that help in solving problems in society. The assumptions taken include that each set of human beings has a certain degree of engaging in a conflict in one way or another.
Conflict assumptions perception gets the best roots and explanation from the inability to get judgment right. In one way or another, assumption as a word meant what is believed to be true. Thought to hold a true position can never be sure. However, assumptions make room for errors and advantages for others who might not like full potential exercised in the letter. Hosting an assumption gets the outcome of the matter to have some doubts which may not reflect the truth at the end to the day (Hocker & Wilmot, 2017). Conflict assumptions have pillars that show the truth based on any stand set up. For instance, the first assumption states that human beings in their respective cultures have a self-centered mentality and mentor their interest to make their strong. They, however, sharpen the assumptions to cater to their interests at the expense of other individuals. The other assumption states that human beings can stay with other human beings in a way that they can engage in conflicts and solve them during their own time. Human beings also exist in a competitive world where they are involved in conflicts while trying to outdo the others in realizing the best in their areas of interest. Another assumption is that conflict is endemic in the preferred social groups and cannot be excluded whatsoever (Hocker & Wilmot, 2017). The final assumption is that conflict among the social groups is inevitable because the different groups have a competing interest in their daily life. The scarcity of resources causes competition, which in turn brings competition in the long run.
The conflict assumptions help in solving conflicts among the people in the community since they do understand simple points that bring conflict. Information is a great pillar in liberating people and solving problems in the long run. When individuals in a certain culture note that scarce resources help them in making unsound decisions, which in turn call for conflict, they will always assume and have the best solution on how to solve the existing problem. However, as stated that individuals have different interests and which most are self-centered may create an oasis of conflicts (Hocker & Wilmot, 2017). When an individual knows of the existence of selfish character that would bring about hatred and misfortune around, the assumption that one goes for his or her interest gets him or her on the safe side to keep striving. The information at stake also helps him settle for peace and get the best format to solve the issue rather than using it to drag his or her opportunities behind. In one way or another, conflict assumptions are important to help solve unmanageable activities that affect people in different cultures.
On the other hand, conflict assumptions cause misunderstanding to the parties originating from different areas depending on their ways of getting information. When the parties are less informed about the assumptions and what people expect from their end, then it becomes unfortunate, and each day tends to have a series of conflicts among the people. Disadvantages of the conflict assumptions go unnoticed or are negatively branded when information is a great issue to find for the people on the ground (Hocker & Wilmot, 2017). They find it hard to understand every bit of the story. When they do not know that individuals work for their interests, then one cannot try thinking such an incident can happen. On the other hand, such a party will get offended, and there is no way the two can come into a consensus since one or both is not informed about the assumptions to follow to make sure that they are not offended. Information to the people is vital as much as assumptions of conflict are concerned.
Negative assumptions normally help unwanted experiences pop in areas not required. Negative assumptions have created bad elements and weird behaviors of the people at large. They help teach ill behaviors and spreading them to the upcoming generations. For instance, in American culture, a different aspect of assumptions taints their picture as a culture. According to Hocker & Wilmot (2017), assumptions of the American culture individualism is one of the negative notions since they consider themselves separate from other people.
Another example is that they do not consider themselves subjects to convey respect to others. They normally only care about them and negate from the fact that all the people are equal regardless of the race or nationalism. American culture considers itself superior. 
Their negative assumptions are that they are superior and can, in one way or another, bring conflict among the people. American culture does not believe in the formality and equality of all the people (Hocker & Wilmot, 2017). The assumption that dilapidates foreigners and Africans, in particular, makes a negative assumption that American culture has no best values, and conflict can erupt at any time. Individualism, equality, and informality being the main negative assumptions by the American culture can bring conflict among the people who are treated in an ill manner.  For instance, a black American attends a Restaurant, and service is delayed as the whites are served first.
Another example is that they consider their opinions valid than from other people. Americans also fail to be subjects that display respect. They always expect better services from the same where conflict management could be hard to control among rivalry parties.
Functional assumptions are behaviors that are believed to work even if designated to be assumptions by the people. While using functional assumptions, specifications, and outcomes are known. The assumptions are known to work when the best alternative is chosen when making a decision. The functional assumptions tend to have a better way of having an ending with better results compared to the negative assumptions. The first Functional assumption states that members of a decision-making group have the motivation to create the best choice. According to Hocker & Wilmot (2017), Chinese culture has the assumption that any time they get to associate themselves with a task; the best outcome must be found.
Another example is that the Chinese believe in the power of coming together and share information (Hocker & Wilmot, 2017). The final example is that the Chinese have an interrelation concern with the people, thus discussing to get the best is their value. The parties tend to argue out the best decision until each member is certified and thus gives the final decision.
The second functional assumption is that the collective resources of a group of people when handling a particular task is best than depending on only one source of information. Comparing information from different sources creates a better outcome. Notably, different individuals handling a task are considered better than when undertaken by one person only. Hocker & Wilmot (2017), says that Chinese culture is rich in making a collective agreement in realizing the best outcome.
Another good example is that China has made a foundation to grow its economy on the collective centralization of their thoughts (Hocker & Wilmot, 2017). Another example is that china women come together and uphold their culture in making all the activities happen in the right way. The Chinese culture has the best activities to maintain their norms as a culture, as illustrated in the examples mentioned above. The culture share a collective share of the activities, thus reduced conflicts in the long run.
[bookmark: _GoBack]In conclusion, having addressed various cultural examples of conflict assumptions and their different aspect that help in solving problems in society, it is clear that addresses both negative assumptions and functional ones alongside the cultures they are entitled to. Consequently, the assumptions taken include that each set of human beings has a certain degree of engaging in a conflict in one way or another shows that the negative assumptions address American culture-negative expectations. They are centered on individualism and informality, where the examples elucidate the instances better. The functional assumptions show a better incidence that reveals workable expectations. The two assumptions erupt from the Chinese culture, where decision making is their vital object to make the best decisions. On the other hand, they believe that collective resources create the best compared to resourcing from only one individual. The negative assumptions have more conflict, while the functional ones have agreement and fewer conflicts expected.
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